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The Milford Board of Education met on June 20, in Milford High School’s Auditorium. 

 

 

Special Presentations 
Milford Boosters  

Dave Meranda, President of the Milford Athletic 

Boosters, announced that the Boosters have fulfilled 

their goal to fund the installation of synthetic turf at 

Milford High School stadium.  He said the turf will be 

100% privately funded through community partners and 

a private loan, which will be paid by the Boosters. Mr. 

Meranda reported that the turf field will be ready for the 

first home football game this fall.  

“The turf is 100 percent privately funded with no cost to 

school district and no cost to taxpayers.  This is great for 

the school district and will be a source of community 

pride,” Meranda said. 

The field will be lined for football, soccer, and lacrosse 

and rented out to local club teams. It is the same turf 

that is in Paul Brown Stadium and at UC’s Nippert 

Stadium. 

“All the time, effort, and money you have donated is an 

example of the strong volunteerism we have in the 

Milford School District.” said Mark Trout, Director of 

Athletics/Activities.  “We have tremendous gratitude for 

what you do to benefit our students.”  

All of the Board Members thanked the Boosters for their 

gift to the district.  

Board Member, George Lucas added, “Turf will give us a 

year-round surface with fewer injuries, games that 

cannot be rained out, and a facility that will do wonders 

for the pride our athletes have. It will be an incredible 

experience for them. My hat is off to you guys.” 

Rental and Maintenance Plan  

Jeff Johnson, Operations Manager, shared the district’s 

plan to finance the future replacement of the turf. The 

turf is guaranteed to last eight years, and expected to 

last 12. The district’s 12-year plan includes conservative 

projections of rental income and projected savings from 

field maintenance. The savings from maintenance 

coupled with rental income will be placed in a savings 

fund, which is expected to fully cover the eventual 

replacement.  

Food Service Annual Report  

Gerry Levy, Director of Nutrition Services, reported that 

Milford now manages food service for Wyoming, 

Finneytown, and St. Andrew-St. Elizabeth Ann Seton 

School for a total of 100 employees serving 28 programs 

at 23 different schools.  Her department also processed 

15,000 free and reduced applications in 2012-13. 

 

Mrs. Levy also spoke about the challenges of the new 

nutrition requirements. Her staff has worked on 

developing new recipes that meet these requirements 

and that the students will like. Her staff has seen an 

increase in wasted food because students are not eating 

the fruit and vegetables that are now part of the 

mandated food offerings. She plans to conduct more 

student surveys, focus groups, and taste tests to reverse 

this trend.   

 

Appreciation for Public Safety Services of Milford and 

Miami Township  

Dr. Farrell and Mr. Johnson shared their appreciation for 

Milford and Miami Township police and fire 

departments.  

“We have a wonderful partnership and can’t thank you 

enough for all you do for our students. We need to 

continue to show our appreciation on an ongoing basis 

and model respect for our public safety personnel to our 

students,” said. Dr. Farrell. 

He presented a certificate of appreciation to Milford 

Police Chief Jamey Mills and Mr. Johnson presented one 

to Milford’s Assistant Fire Chief, Mark Flanigan, who he 

thanked for keeping our students safe and working 

together to come up with real-world solutions to issues 

that arise.   



 

Great Oaks Report  

Mr. Yockey shared Great Oaks achievements and said, 

“We are fortunate to part of one of best and largest 

vocational school districts in the nation which offers 

many opportunities for Milford students.” 

 

Treasurer Report 

Mrs. Deborah Caudle 

 Approved Financial Reports 

for the month ending May 31, 

2013. 

 Passed Resolution of Support 

to extend Shared Payroll Services contract with 

Winton Woods School District. 

 Approved Exempt Salary Schedule revision 

 The fiscal year ends June 30, 2013 and 

expenditures are in line with the 5-year forecast. 

 Adoption of Final Appropriations Resolution for 

FY 2013 and Adoption of Temporary 

Appropriations for FY 2014. 

Superintendent Report  
Dr. Farrell 

 Approved Policy for 

evaluation of professional 

staff (administrators and 

teachers), which is 

required by the state of Ohio. Evaluation criteria 

will include student growth measures and Ohio’s 

new learning standards.   

 Approved foreign exchange student from France 

for the 2013-2014 school year.  

 Renewed contract with Hamilton/Clermont 

Cooperative Services.  

  Approved new contract with Epiphany 

Management Group (EMG) to manage district 

wide technical support as well as network 

administration.  

 Passed resolution for an additional 1% STRS 

pickup for administrators. 

 Approval the 2013-14 Athletic and 

Extracurricular Activities Student Handbook. 

 Approved administrative hiring 

recommendations for the 2013-2014 school 

year:  Sara Greb, Principal, Charles L. Seipelt 

Elementary; and Lisa Hair, Director of EMIS, 

District, effective 8/01/13. 

 Approved a professional services contract with 

Diane Parrett to assist Jennie Berkley with 

special education services. 

Curriculum and Instruction 
 Milford High School has been selected for the 

Ohio Performance Assessment Pilot Project 

Cohort 4.5. The Board agreed to commit to the 

work of the project for its duration and commit 

district resources if the costs of the project 

exceed the total amount awarded to the district. 

The grant award is $9,700.  

 Approved (as required by S.B. 165) of the 

implementation of interim end-of-course 

examinations assessing mastery of American 

history and government standards as well as the 

historic documents identified state law. 

 Approved a variety of teachers for curriculum 

work through Race to the Top funds. 

 Approved payment to teachers for developing a 

new high school social communication 

curriculum and a graphic design curriculum and 

a junior high news class curriculum. 

Human Resources Update 
Mr. Tim Ackermann, Assistant 
Superintendent for Human Resources 
and Operations 
 

The Board approved the following: 

 Certified resignations for the 2012-2013 school 

year and hiring recommendations for 2013-

2014. 

 Extended school year services and summer 

substitute teachers. 

 Reduced number of contract days for Patty 

Price, District Nurse, from 212 to 205. 

 Stipends for continued service of three Food 

Service Centers added in 2012-2013 school year 

 Volunteers for the 2013-2014 school year. 

 Classified hiring recommendations and 

retirements for the 2013-2014 school year. 



 

 Supplemental contract employment 

recommendations for 2013-2014. 

 Recalled Loretta Brown, Custodian, due to a 

retirement. 

Board of Education 
 No public participation 

 Next Regular Board Meeting: 

July 18, 2013, at 7:00 p.m. 

Milford High School Auditorium 

 
Executive Session 
The Board met in executive session to consider the 
appointment, employment, dismissal, discipline, 
promotion, demotion, or compensation of a public 
employee or official and the investigation of charges or 
complaints against a public employee, official, licensee, 
or regulated individual. No action was taken.  


