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The Milford Board of Education met on Thursday, July 14, 
at Milford High School.  

Great Oaks Report  
Great Oaks held ten career camps this summer open to 
sophomores. In a survey of the class of 2015, 92.7 percent are 

employed or continuing their education. Mr. Yockey also 
shared the number of students who attended classes and 
programs offered through Great Oaks.   

Business Advisory Council (BAC)  
The Business Advisory Council held its  last meeting on June 6, 
and discussed the current status of talks with Mercy Health 

for a partnership to support the district’s Master Facil ities 
Plan. The BAC will  hold its next meeting on Monday, July 18, 
at 5:30 p.m. at the Board Office, 777 Garfield. The focus on 
the meeting will  be on developing partnerships, in addition to 

Mercy Health, to supplement the Master Facil ities Plan. The 
meeting is open to the public. 

 
Public Participation  
None 

 

Treasurer’s Report 
Mrs. Debbie Caudle 
 

The Board approved the following: 
 Financial Reports for the month ending June 30, 2016.  

 Mrs. Caudle reported that the district ended the year 

on good standing with a 3.1 percent savings at fiscal 
year end, which translates into a two mill ion dollar 
savings from the operating budget. 

 Donation of a framed eagle print by wildlife artist, 

John Ruthven, valued at $1,100 from John Reusing to 
Charles L. Seipelt Elementary.  

 

Superintendent’s Report 
Dr. Robert Farrell  
 

The Board approved the following: 
 Contract with Meg Krsacok for 

communication and/or 
communication related projects requested and 
approved by the Superintendent through June 30, 

2017.  
 German foreign exchange student for the 2016-2017 

school year. 
 K-3 standards-based report card. The district has 

piloted the report card in grades K-3 with success. At 
grades 4-6, the district will  continue with the current 

report cards this school year.  Teachers will  share 
with parents how their students performed on the 

standards during the parent-teacher conferences.  

 

Administrative Items for Superintendent’s Office  
The Board passed a resolution for certified and classified 

administrators to be awarded merit raises based upon their 
performance rating as determined by the Superintendent. 
The performance rating for building administrators is a 

combination of their performance on the Ohio’s Principal 
Rating Rubric established by the Ohio Department of 
Education and growth in student achievement as measured 
by local, state and national assessments.  

 
The performance rating of district administrators will be 
determined by their performance of their job responsibilities 
and contributions to district goals and progress on individual 

SMART goals.  
 
The four performance ratings and merit raises will range from 

Ineffective ($0) to Accomplished ($2,450). All  amounts will  be 
added to the administrator’s base pay and become part of 
their annual salary. The total amount of dollars for merit 
raises shall not exceed the total percentage of the increase 

including steps and cost of l iving percentages as the certified 
and classified agreements. 
 

This district salary pool for merit raises for certified 
administrators has been reduced by 1% because of the 
additional STRS pick-up. The exact dollar amount of the merit 
raises for 2016-2017 will be calculated from the total pool of 

administrator salaries from the respective prior year. 
 
The Board also approved: 

 Administrative resignation of Mary Beth Fosse as 

Preschool Director. 

 Administrative employees in food service to receive 

a one-time start-up stipend for the 2016-2017 school 
year because of the addition of operations for 
Will iamsburg School District. 

 Administrative/certified hiring recommendation for 

the 2016-2017 school year of Kim Gregory, Assistant 
Nutrition, one-year contract. 

 Administrative/certified title change for Amy Austin 

from School Nutritionist to Assistant Nutrition (no 
change in salary or benefits).  

 

Informational Items - Dr. Robert Farrell  
Dr. Farrell  shared a summary of the 2015-2016 District 

SMART goals with an update of the overall  performance on 
each goal. He also shared the results of the communication 
and parent engagement survey that was sent to parents at 
the end of the school year. A l ink to Dr. Farrell’s  presentation 

and communication survey results can be found on the home 
page of the district website at www.milfordschools.org. 

http://www.milfordschools.org/


Dr. Farrell  made the Board aware of a zoning hearing that 
could be held as early as August for a planned development 

of 160 homes by Ryan Homes, which is located in the Boyd E. 
Smith attendance area. Currently, Boyd E. Smith does not 
have space for students from this planned neighborhood. 
McCormick has openings so the district may have to adjust 

the school attendance area in the future to accommodate 
these new students.  
 
The Board had a first reading of six different policies and 

regulations: evaluation of school counselors with a new rubric 
based on state law; the qualification and duties of the 
superintendent; the data and records retention policy; 

guidance for students with disabilities; and regulations about 
employee sick leave. 
 
Dr. Farrell  shared the resignation of Ted Haskins, Director of 

Clubs and Activities for Partners for a Drug-Free Milford-
Miami Township Coalition, effective June 30, 2016. This 
position, which is paid for by the coalition, will be replaced.  

 

Business Office 
Mr. Jeff Johnson 
 

The Board approved: 
 Participation in the National 

School Breakfast Program, 
National School Lunch Program 
and National After School Care Snack Program for the 

2016-2017 school year. 
 Food Service management agreement between the 

Archdiocese of Cincinnati and the Milford School 
District to provide food service for John Paul II Catholic 
School in Finneytown. Milford also manages food 

service for Finneytown Schools. 

 Consolidated bus stops for the 2016-2017 school year. 

Construction Update  
Mr. Johnson reported the district is in the home stretch of 
completion of both school construction projects. Site work at 
Boyd could not begin until  after the old building was taken 

down less than a week after the last day of school. The 
district has partnered with Clermont TID for road widening on 
route 131 including sidewalks, the driveway and turn lane. 
 

Mr. Johnson shared photos of the interior and exterior of 
both buildings. Each building has the same floor plan, but 
different interior themes. Sound attenuation panels have 

been installed in each of the open concept media center with 
bold graphics. Boyd has an animal theme and Seipelt features 
inspirational quotes. Both themes were developed with input 
from each school community. Furniture will  be delivered the 

last week of July and the first week of August. The 
construction team is also testing systems (plumbing, HVAC, 
fire). 

 
Community open houses will  be held in September. Seipelt’s 
open house will  be held September 13, from 5-7 p.m. and 

Boyd E. Smith will  be held September 15, from 5-7 p.m.  
During each open house, there will  be a short program at 6 

p.m. 

 
Curriculum and            
Instruction                          

Dr. Ji l l  Chin and  

Mr. John Spieser 
 
The Board approved 

curriculum pay for four teachers for 2015-2016 department 
chair/representative responsibilities. 
 

Human Resources 
Mrs. Nancy House 
 
The Board approved the following personnel 

items: 
 Certified resignations and hiring 

recommendations for the 2016-17 
school year.  

 Extended school year service (ESY) for four teachers 

and two teacher aides.   

 Classified resignations and hiring recommendations 

for the 2016-17 school year. 
 Athletic supplemental duty positions and 

assignments, student workers and volunteers  for the 
2016-17 school year. 

 

Board of Education  
The Board approved the resignation of Dr. Robert Farrell  as 

Superintendent of Milford EVSD, effective July 31, 2016, and 
approved a Consultant Contract with Dr. Robert Farrell, 
effective August 1- December 30, 2016. 
 

Until  Dr. Farrell’s contract ends in December, the Board will  
not replace Mrs. House’s current position as the Assista nt 
Superintendent and Director of Human Resources. Mrs. 

House’s responsibilities will be assumed by Dr. Farrell  and the 
central office team until  a replacement is named. Under his 
new contract, Dr. Farrell  will also provide guidance for the 
Superintendent transition, as well as, coordinate activities to 

involve and engage the community in the completion of the 
Master Facil ities Plan.  
 
The Board approved a Superintendent contract for Nancy 

House, effective August 1, 2016 through July 31, 2019. 
  

Future Meetings 
Next Regular Board Meeting:  

August 18, 2016  
7:00 p.m.  

Milford High School - Auditorium  

One Eagles Way Milford, OH 45150 


